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Dress Code Policy 
 
Published by Belfast Metropolitan College www.belfastmet.ac.uk Belfast Metropolitan 
College [‘Belfast Met’] is committed to providing publications that are accessible to all. To 
request additional copies of this publication in a different format please contact:  
 
Corporate Development  
Belfast Metropolitan College  
Titanic Quarter Campus  
7 Queen’s Road  
Belfast, BT3 9DT  
 
© Belfast Metropolitan College 5/10/16 
You are welcome to copy this publication for your own use. Otherwise, no part of this 
publication may be reproduced, stored in a retrieval system, or transmitted in any form or by 
any means, electronic, electrical, chemical, optical, photocopying, recording or otherwise, 
without prior written permission of the copyright owner.  
 
Further Information  
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Department of Learner Services  
Belfast Metropolitan College  
Castlereagh Campus  
Montgomery Road 
Belfast, BT6 9JD 
 
Document History 
 
Document Title Dress Code Policy  
Document Author Learner Services 
Document Location & Reference Intranet /Support Docs /HRD /Learner Success 
Revision Date   6 October 2017 
Last Saved    9 October 2017 
Control Status Internal 

 
Document Location 
 
This document is only valid on the day it was printed. 

 
The master and control version of this document will remain with the Corporate 
Development and can be found on the Intranet. 

 
Distribution 
This document has been distributed to: 
Name Date of Issue Version 

Senior Leadership Team   August 2012   v1 

http://www.belfastmet.ac.uk/


 
 

  

  

 

  3 

Contents 
 
1. Background, Policy …………………………………………………………………………………………4 
2. Procedure, Monitoring and Review, Complaints ………………………………………….…5



 
 

  

  

 

  4 

Student Dress Code Policy 
 
 
1. Background 
 

In Northern Ireland, flags, emblems and football shirts can be a very emotive issue, 
with certain of these being perceived to be related to one side or other of the political 
or religious divide.  Football itself has been seen by some as an avenue for 
sectarianism or religious intolerance, and sectarian incidents have occurred in the 
context of football and in particular between Celtic and Rangers supporters. 

 
 
2. Policy 
 

Background and Aim 
2.1 Belfast Metropolitan College aspires to maintain a harmonious educational and 

working environment where all students have mutual respect for each other and their 
cultural differences. 

 
2.2 At all times while on College premises or while elsewhere on College business or 

placement, students must dress appropriately for the College/work environment.  
Students must take personal responsibility for this, and ensure that their clothing and 
footwear do not compromise their own health and safety or that of others. 

 
2.3 The Northern Ireland Equality Commission’s Draft Guidance on Promoting a Good and 

Harmonious Working Environment (December 2008) noted that the wearing of 
Glasgow Rangers/Celtic football tops had ‘the potential to cause disharmony’ and can 
be ‘directly linked to community conflict in Northern Ireland’.  

 
2.4    In view of that guidance, Belfast Metropolitan College has implemented a complete 

ban on the wearing of Celtic and Rangers football shirts or symbolism on all campus 
sites.  

 
2.5 Certain items of clothing, or other symbols of a sectarian significance linked to the 

community conflict in Northern Ireland, may also be considered inappropriate if they 
have the potential to cause disharmony or are worn/displayed to be deliberately 
provocative. 

 
2.6 All students will be made aware of this policy at Induction.  Wearing clothing or 

displaying emblems with sectarian significance, or wearing clothing or footwear which 
are otherwise inappropriate for the College/work environment, will be in breach of 
this policy and therefore deemed to be unacceptable behaviour.  

 
2.7 Non-compliance with this policy will result in the Student Disciplinary Policy being 

invoked. 
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3      Procedure  
 
3.1 If a student attends College wearing a Celtic or Rangers top/symbolism or other 

clothing, symbols or footwear deemed inappropriate under this policy, a member of 
staff will speak to them on a one-to-one basis and advise them of College policy.  The 
student will be asked to remove the item or to cover it up and not to wear it again 
while on College premises or while elsewhere on College business or placement.  They 
will also be advised that failure to comply with the policy will result in the College’s 
Student Disciplinary Policy being invoked. 

 
3.2 If a student fails to comply with the policy and attends College again wearing a Celtic 

or Rangers top/symbolism or the inappropriate clothing, symbols or footwear, staff 
will immediately refer the matter to the Head of Department noting the location, 
date, time and any witness who can verify the incident. 

 
3.3 The student will be required to meet with the Head of Department to discuss this 

matter in the context of the Student Disciplinary Procedure (Stages 1 or 2, depending 
on the severity of the breach).  In the implementation of the Student Disciplinary 
Policy, failure to comply with any aspect of this policy may result in further disciplinary 
action being taken, which could lead to suspension or dismissal. 

 
4 Monitoring and Review 
 
4.1 The College will monitor incidents and will keep this policy under regular review. 

Security and caretaking staff will also be required to take immediate action if someone 
seeks entry to the College wearing clothing or displaying emblems which are contrary 
to this policy. 

 
5 Complaints  
 
5.1 It is hoped that we will be able to resolve any complaint through the complaints 

procedure.  If the customer remains dissatisfied with the outcome they have the right 
to raise the matter with the Northern Ireland Ombudsman’s Office (in his/her role as 
Commissioner for Complaints).  

 
5.2 The customer can complain to the Ombudsman; however, the Ombudsman will 

normally only consider a complaint after it has been managed in accordance with the 
College’s Customer Complaints Policy.  Contact details for the Ombudsman are: 

 
Northern Ireland Public Services Ombudsman 
Progressive House 
33 Wellington Place 
Belfast  
BT1 6HN 


